CENTRAL KAROO DISTRICT MUNICIPALITY

Performance Agreement
for the financial year 1 July 2016 — 30 June 2017

DIRECTOR: TECHNICAL SERVICES




Performance agreement made and entered into by and between

The Central Karoo District Municipality and represented by the Municipal Manager (herein
and after referred as Employer)

and

Jacobus H Theron, the Director: Technical Services (herein and after referred as
Employee) for the period 1 July 2016 to 30 June 2017

Where as

1.1

. The Employer has entered into a confract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee fo a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement’ — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

24

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 01 July 2016 and will remain in force
until 30 June 2017 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.




4,

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

41.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

421 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

52

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required,;
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53

54

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the perfermance management
system applicable to the Employee;

The Employee underiakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee's assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee's
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee's
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

7
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6.4

6.5

6.6

6.7

6.8

The Employee's performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee could submit his self-evaluation to the Employer
prior to the formal assessment;

6.6.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.
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6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

Qustandimg Performaence  Fully aflectwe ot Fully Uriccegtaile
perdormance  signifcartly effective performance
abows

expactation

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

R — Performance is significantly higher than the standard expected

in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the perfarmance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up fo the level
expected in the job despite management efforts to encourage
improvement.

) .
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6.10 The assessment of the competencies will be based on the following rating

6.11

scale:

12

Poorl

e wconse ey S " e e

Competentd Advancedd

Superiord@

Achievement
Level

Poor

Description

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Basic

Applies basic concepts, methods, and understanding of local
government operations, but requires supervision and
development intervention.

Competent

Develops and applies more progressive concepts, methods and
understanding. Plans and guides the work of others and
executes progressive analysis.

Advanced

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in-depth analysis.

Superior

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;

6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Commitiee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Commitiee (Portfolio Chairperson).

7
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6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1% and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

71

7.2

7.3

74

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews for the first and the third quarter may be verbal if perfformance is
satisfactory:

Quarter Months

1 July - September

October - December

January — March

Bl N

April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

9 ./7
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9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance |
by the employee; ‘
9.1.2 Provide access to skills development and capacity building
opportunities;
9.1.3 Work collaboratively with the Employee to solve problems and

generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions:

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any '
decisions taken pursuant to the exercise of powers contemplated in clause .
12.1 as soon as is practicable to enable the Employee to take any '
necessary action with delay.

11. REWARD

111 The evaluation of the Employee’s performance will form the basis for .
acknowledging outstanding performance or correcting unacceptable |

performance;
10 /d i
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11.2

It is recorded that by mutual agreement the Parties have decided that no
performance bonus will be paid to the Employee as the Employee’s total
cost of employment package is deemed to be adequate; and

The Employer will submit the results of the annual assessment and the
scoring report of the Employee, to full Council for information purposes.

12. MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

13.2

In the event that the Employee is dissatisfied with any decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within 3 (three) business days, meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

If the Parties cannot resolve the issues within 10 (ten) business days, an

independent arbitrator, acceptable to both parties, shall be appointed to
resolve the matter within 30 (thirty) business days;

11 % /
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13.3

13.4

13.5

In the instance where the matters referred to in 13.2 were not successfully
resolved, the matter shall be referred to the Executive Mayor to mediate
the issues within 30 (thirty) business days of receipt of a formal dispute
from the Employee.

The decision of the Executive Mayor shall be final and binding on both
parties; and

In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shall apply.

14. GENERAL

141

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

Thus done and signed at %'ﬁﬂ uFoZT WeTonthe 2/ day of June of 2016,

AS WITNESSES:

.

%/ MUNICIPAL MANAGER

/ /
Thus done and signed at%ﬁ% - Mm the ,:z///4day of June of 2016

—

AS WITNESSES: / Z;

[ —— i
1. - {}) o ™~

f

DIRECTOR

12

Dir.: MM:




S3JIAIDS |e21uy2I3] :1039341g

ue|d Juew.oad

LT/9T02 Y 2Jnxauuy




"9}ep Juswssasse ayj o} Joud shep 9a.y) 19kojdws ay) 0] souewIopad UMO JaU/SIY JO JUSWSSISSE JaUy/sIy Hwgns Jsnw aakoidwa syl (p
‘21008 |eul} sy}
2je|nojeD 0} paje|ndjes-al o4 [|IM |10} 81008 8U) pue pa|j@aued a4 |im BuiyBiam sy ‘pejenjeas aq Jou [|Im Jojesipul au ‘@aAojdWa JO [0JU03 By JO SPISING UOSES)
plleA e 1o} palanljep 8¢ Jou pinod souewlonad 8} aiaym Jo uoseal piiea 0} anp s|qeoljdde jou s| Jo jabie} e aABy Jou Op J0JEdIpUIl LE 2Jaym sougjsul ayj U] (9
Juswealbe ay) Jo 0'9 — 60 sydeiBesed ul paulino Se G — | JO 9|ESS B UO PISSasse ag pjnoys souewiopsd (9
Jusweaibe sy o | |9 ydeiBesed ul pajnyisuco se [aued sy} Ag SUOP 24 SN UOREN|EAS [BNUUE 2U) UoIym Jo Alleleny (B
:pajen|eAa ag PInoys asueWIOLISd

"#10Z 40 Lz 'siebeusw Joiuss jo JuswAhojdwa Jo suonipuod pue Juswjuiodde sy uo suonenBay sy} ul paquosald saskojdwe woly pasinbai sspusledwog oyl (g
pue lswelswi

ajoads B UIYIM JaLl 8q isnui jey) sjebie) pue siojealpul eouewiopsd A2y ‘sanijoalqo eouewiopad ‘Lo snooy pinoys 9ako|dwe au) Jey) sealy soueuouad Aay (B

IO S}8S UB|d @DUBLLIONS 9y |

L1/910T V 2Jnxauuy




€0 Z0

syebie)|

@IUSPIAS JO 01j0JlI0d

auljaseg

juawainseayy jo yun

(1%
J10jea1pu| asueuopad Kay

(108loud
(sautnoid D Y (90uIA0Id DM BY} 4O odsuel |
N _ 0 o 0 . mmuxm_w_.“,_w Mﬂ%%n__uwm%oov dA Jo podsuel] jo 1dag sy} Jo Jesh Jo Jda sy} jo Jeed |epueul] Asnijpq m
yodsuel| v_o. Juaunedaq [BIOUBUIS 8} Jano pajenoje)) au} Jano palenaen) 210z 20195 Diseq
A 941 WOy UORELLUo m [ pajieaelbal speol Jo sisjawio)y uyatel ¢ Aq speol |9aeiBay
(podsuey] jo
1daq Aoid 8y} Jo Jeak [eloueuly
BUI Yy SPIOUIGI YaIym
30UINOId D
(pourei) oy jouodsueitjodsaeno | g B L .
N \ » 0 9,66 0 SNYYaY Woy sasuadxg %56 J1eak |eroueuld ay) Jano pajenojes .mo_ﬁmﬁu_ mo Fmsw_ dde A __UMm Z1L
[ended) peoy Jjo Alewwing Buipuads) juads jueib [eucppuod i u.m n_>;_u mma_ucm i M3 35Ed
i I !
Jeuonelade speol Jo 9 emovl] 2102 Yl
1.¢ Aq Juads Juelb jeuonipuca
[euoiesado speol JO %56
(@ouIn0ld
DM 241 10 Hodsuel] Jo ideg
(eouinoid ay} Jo Jeaf [eouBUlS BU} Jano
(powie0) snyivay woy M 8y} Jo Liodsued] Jo deg pajeinofes Buipuads) [00}x fia
i} %56 0 sasuadx3g soueuajule)y %56 8U} o Jeak [elouell 8y} JaAa (paniaoal uopeso||e panoidde MEd LIl
ﬂ_ peoy Jo Alewiwng pejenajea Buipuads) yuads juelf Ag papiup aunypuadxe SIS JIsed
|euonipuod [ejidea speol Jo % [emav)] 2102 Yyoe
L€ Aq juads Juelb |euoipuca
[e)ded SPEOI JO %G6
(nodsuer ]
10 Juawpedaq |erouirld au)
(sounaid DM 8yl jo Lodsuel] | Jo Jeak [eueul sy papiouiod
sjoeljuc) Juswkoldws 101daq ay} Jo Jeak [eouelld SUIUOW 2|, 8U} Jen0 8q Jaudojeraq
.N_ 0 Gl 0 layjiom Aiesodwa) Gl ay} J1an0 pajenojes buipuadsg) [Iw pajesia sqol Jo Jaquinu sy} SIWOU00T (2307 1L
Pue papilgns soisiiels 1102 Yotel L§ Aq pajesio 40 SuOReNAIED) /107 Yyorep '
sanunuoddo gol o Jaquinpy 1€ Ag sjosloud pecl paiyuspl
JO suua} ul seiunyoddo
qgol Aelodwa) ajeal)

VdM [euolieN

ON J3

'9109s JUsWssasse aafojdws [ejo] 3y} Jo Juadiad AyBie o) JUNoooe |IM Slojedipul ouewlouad Ssay) Jo JUsWISsesse ay |
"MOJaq PaqLIOSap aJE swelawi) paaibe ay3 ulyim Jaw aq jsnu Jey] sjeble) pue siojeipul souewopad Ay ‘seaoalgo souewLomad sy ‘'seale souewlopad A8y 8y |

SHOLVOIIANI 3ONVINHO4¥3d ATM

L1/910T

Y 34nxauuy




; 08 WLOL
SA0INIBG
[E2IUY2D] :J0}981IQ BY} K
& I L L I papiwgns suoday ¥ paniwgns spodal Jo Jaquiny 0} spodas Apspenb ywiqns pue i w_ um eq 284
! (M3HS) suonoadsul ysu Alajes ; :
pue yj|esy [eusju] Jonpuog)
slaquisLu
Sa)IWoD fjajes pue
Ueay [ejusiupedsp ([ yym Il
@ L L i l pamwgns suoday ¥ palonpuod sbuieau Jo Jaquiny $BUN99L GO AIBIES SO0 o156 18a
pue yjjeaH [euonednasg
Apapenb janpuc)
ﬂ & 5 § g T 3 pajidwod Aypuow fanjeq -
ek SUOIEII0UCT2) JO SNy SUCHEBI|I0U0IRI %00)S afidwa) SOIRG OISk
$8JIAdeS [eJIUYda] [10joall]g Rizixiis
W I ¢ ¢ g pajiwgns suoday Zl pajjiwgns spodal Jo Jaquiny ay) 0} pajebijsanul sjuapioul mu_amm._UMmm_ 6.0
8y} Jo spodas Ayuow Jwgng : d
A ussaidal
pspusyie sbupasw fianipg
%000 | %00l | %00} %001 siejsifel aouepusyy %001 0} ysenbal sod se sbugasw 9.0
N Wea] yse| [erouIrald % WEs ] y5] [BOUICld PUSHY 201G Diseg
2010 [eucibay [elounold puE Kisiia
W g ¢ ¢ € papiwgns suoday Al payiwqns spodal Jo Jaquiny SAJJILUWOY) OljCJHOd JUBAS[Rl mu_amm. oMmm 124
0} spodal Ajyjuow Hwgng ! J

€0 4 (1d%)
BIMm 32UBPIAS JO 01|00 auljaseg JuaWaInsealy J0 yun Yd) [EUOlEN

sjabie) Jojeaipuj aauewiopad Aay

L1/9T02 W 2INXauuy




uopenjgna pue Bunojuow joeduw afuey) e
JuawaAoiduw pue ubisap ssa%0ld e
191 fBojens pue uoisia abueyy e diysiapes| abuey)

:$9pnjaul | “AHUNWLIOCY BUY) 0} S3IIAISS
fyjenb pue [gucissejoid Jonjsp PUB SSAIENIUI MU JuswLa|dw) pue aAup A|inisseadns 0} J9pIO Ul S[9AS] |8 UO UOKELLUCISUEI} Bjeriul pue JIaip o} 3[dY

fanep pue Buipodsl fepueul{ e
fianlap pue AGsjens [eloueuly e
L9 uonnaaxs pue Buuueid jobpng e Juswabeuew [eroueuld

:S9PNUI )| JAULBW [E21S U Ul paBeuews aie SUonJesUE)) [BI9UBUY |2 1By} ainsug o} Jeyun “seofoexd [eroueul pasiufiooal ypm
39UEPI02IE Ul $8556004d JUBLWRIN20id JBjSIUIWpE pue JuswaBeuell ysii [eIougul eyn)isul ‘moj Ysed onuod ‘siebpng ebeuew pue ued ‘ajidwioo o} ejqy

ucpjenjeas pue Bunoyuow josfoid pue welbold e
Juslwiabeuew Alonep soIeS e
L9 uoneuaws|dw pue Buluued pelosd pue weibold e juswiabeuew josloid pue swwelboid

:sapn[oul }| sanyaslgo
B 195 U0 J9Aj9p 0} 1910 Ul S31IAI0E Jui0ads ajenjeas pue Jojuow ‘sbeuew ‘ueld ‘ABojopotew juswabeuew 122loid pue weiboid pugjsiapun o} a|qy

wawsbeuew endsip pue uojeljobisy e

Juswabeuew suoiesl sakoidwy e
/9 uswsbeuew Aysiong e JuoweBevew aidoag
Juswdojeasp pue Buiuueyd |eydes uewny e

:s3pnjoul )| 'sanaslqo
[euonNSUl SASIYOR 0} J3pI0 Ul sdiysuoije[al ainynu pue pjing pue jusie) asiwpdo ‘Aysianp 1oadsal ‘sdoad sfeinoous pue audsul ‘abeuew Ajpaloayg

ssoualeme |euonesiuebl) e
uswabeuew pue Buluued aifsjeng e
1], juswabeuew aouewiopad euonnigsu| e diysispes)| pue ucnaalp afsjeng

aQuanyul pue joedw| e
:SEpN[oU )| SlepuBwW [euolnysul J168)eAS BY) Uo Janj|ep 0} s1yjo fojdap pue auidsul pue ‘uonnpIsul U} 10} UOISIA B J031Ip PUB SpIACId

S3IINILIH0OD ONIaVIT
uoniuyaqg Kauajadwion

‘UB|d @oUBLLIOUSd SY} JO UON0as SIU} JO Med Wioj a10jaiay) pjnoys pue Aougjedwo) YIBS Jo} S|9AS| JUSLIBASIYDE JUBISHIP SY) SBqUISSP g SuNXauuy

"9109s JUsWssosse aakojdwa [B10] 8y} Jo Juadiad Ajuamy 1o} JUNOIJE [|IM S31IUS)SdLU0D S8y} JO JUBLISSasse

3yl 107 JO | Zy ‘siebeusw Jojuas Jo JusuwAoljdwa Jo suoipuod pue Juswjulodde ay; uo suoienfay syl ul paquasald seafojdws woly paunbas ssiousedwod 8y L

S3I1ON3L3IdNOD

L1/9T02 V¥ 2Jnxauuy




uopIuyaq

0z V101

; '59A1103[q0 paluapl JsuieBe Ayfenb pue synsal nsesw pue Jojuow AjdAIJ. 0} ‘Isypnd "spiepue}s Ajenb jasw o} T m—
L9 sJayjo sbeinooua pue suojelaadxa paadxe o) Buials Aous]sisuad a|iym saaosqo pue sjnsal Buiasiyoe uo snooy ‘spiepue)s Ajjenb ybiy uiejuiew o) sjqy 4 AN[END PUE NSy

. *3LUI02JN0 PalISap Sy} 8ASILIE O} SI9PjoYaYe)S sauanjul pue apenssad [
191 ‘fanuc AjpARasye o} Japio Ul sousipne auy) Joj jendoidde JsuueL 851300 puB pasnao) Ies)d B Ul seap! pue abpspmouy ‘uoleuLIojul BiBYS 0} B|qY el 0
19} JHeNiSTES e oy R LY juswabeuew uolewou; pue abipamouy

QAI}39(|09 B} BIUBYUS 0} JBpio Ul ‘Bipswl pue sessesoid snouea ybnosy uoiewsou pue abpsimouy jo Buleys pue uojjessusb sy) sjowold o} 2jqy - :

; 'sanaalqo a1bsjels Asy analyoe 0} JapIo Ul sassa00.d .
191 [euoRnIRSUl aAcdwl O} SAIBACUUI IB JBY} SUONN|OS Paseq-1aE.) juswa|dul pue ysijge)sa o} spusl) pue ssbus|leys ‘uoijewopul ashjeue A|[eanud o) sjqy W LRUESISNEY
191 ) a0ogR Buisiuefio pue Buiuueld

0} suejd AousBuuca juaioye pjing pue Ainalep adiuas jo Alfenb sy aansus o) ApAlosyae s82IN0sal pue ucieuuoul asiuelio pue asyuoud 'ueld 0} 9|qy e '
191 *90uB)adwoo [eI0W $}03)i81 Jey) Jnoineyaq Aejdsip pue Aubsiul pue Aissuoy sajowoud jey) Buluosess Ajdde ‘siabBy fetow Ajuspl o] 8|qy aouajedwos EIo
SFIONILIJINGD FHOD
goueusonof aneledoo) e
juawafeuew soueydwos pue sy e
49 uonenuuo) faljod e diysiapes| 99UBUIBAQL)
:sapnjoul }f “sdiysuoieal aoueuIanoh aneladood aaueyua pue ssizijod jueaajel Jo uolesiienidasuca ay) j9slIp 0} 8jqe Jaypn4 sucnefijgo pue seoipeld
sauewianob jo Bulpue)sispun ybnoioy e Ajdde pue sjuswaunbal aoueljdwos pue ysi fubeuew ul wsijeucisseyoid Aidde pue 1oaup “ajoiuoud o) 9|qy

fouajadwio)

LT/9102 Y aJnxauuy




ylomawel4 Adualadwo)

L1/9102 g 24NXauuy




BLIO2)INO UIM/UIM
e 0} A||nJS$999NS JaAnauew o} sjsasaju)
Bunadwios jo Bulpue)sispun sasn
juswabeuew souewiopsd

[EUOINHISUI BSILLINGO 0] 8|0UM BANI8|j0D
© oI swejshs snolen sefeyu|
suooe ul Aubaul

pue auydiasip-j|as Jo [ora| Jousdns

e Agjdsiq "uoieaouu; pue Ajjeko|

g} JeL} JUSWUOIIAUS U 31eal])
sdiysuoneel

aifsjels Huiuiejutew pue Bulpjing
ybnouy) aauanyul pue joedw) apiAcid

s3)

S)|nsal pue UoRnIaxa

ABsjens 10} 5|9E)UN029E-}|9S PloH
Jlomawely

[euonninsul aaisuayaldwos e juawsjdwi
pue dojanap ) Bulpuejsiapun

pue afbipajmouy yidsp-ul asn ARADY

sanuoud Juswiwsnoh [eoo|
0) uoynyisul ey} uolsod pue snjonyg

dOol¥3dns

saoue||e pue suopisod

‘soifiajens dojeaap pue SUQIEIIUNUILIOD
awel} 0} s1akeld Ao Buowe

suc|sua} lweuAp pue sdiysuorne|s
Jamod Jo Buipue)siopun as)

uJ29u02 snonbique pue

x3|dwod yBnoiyy uonnsul sy sping
suoenyis

xa[dweD yym [eap pue uapaalIp
21fs1e1)s sy} Mmoj|0) 0} S18Yjo Jemodwig
Suoljoe Jo

$30uanbasu0d ay) pue ‘siojoe) e
pue ssINjoNnJs [BUOKNISUI pUB)SIBpU()

80UBAS|9) BINSUS
o} sueld aifiejens abus|jeys Ajjusisisuo)
UONYISUI B} JO SSBUBAIOBYR

pue ssaifioid sy} Joyuow o}

sainseal aoueusiopad suyep Alpanay

SE3lE [BUOIIoUN}
||e ssoloe sjeob pue Afajens ubily

Buiuueyd a16s1e4)S Jo Bulpueisispun
pue afipamouy yidap-u; Aeidsig

WL 211eis 0] Juswubije pue
an|ea aUILLISISP 0} SAIIALOE |[B 8)en|eAs

Q3ONVAQY

STIATT INFNIATIHOY
ajepueLl [uonnsul 216ajens 3y} Uo JSAI3P 0} S1ayo Kojdap pue adsul pue ‘UoRNJISUL 9Y) JOJ UOISIA B J92JIP PUE 2pIAOId

JOM UMO O} }] 9JE[3) pUE UORNIASUI U
10 59A198[GO pUE Wi Y} puBsIapuN
ajepuew

21Ba1ens sy Jo JUSLBABIYE SU)

ul sispjoyayels ||e 0} aouepIng spinald

saled Juens(al 0} UORNIEXS
0} S1811Eq S1BIIUNWWIOD AjBAloalS

s10je} [eanjod pue seinjonis
[euUCHMIASUL JO SSaUaeME LB SAe|dsIg

UONN}SUl AU} JO SSUSAIIYD
pue ssaiboud ay) Jojuow 0} saInseawl
aouewuopad Bujuyap ul jsissy

ABajens apinb
pue 9jnaexs o) sueld uopoe dojansg

siaquisw wes) Jo uonediaied
pue Juswabebus ‘sjeiow sy}
U0 aguanyu) pue joedw sagisod e seH

sanslgo
19s pue sjepuew J1Bsjel}s suonsul
ay} Buisifeas u wes) e 0} LORIBIIP BAID)

IN313dINOD

diysiapea pue uonaaiq sbajens

S3ION313dINCD ONIAYI

SISMEW UOISIap
fay jo Buipuejsiapun 2iseq sjeljsuowag

3[0YM 2AI}03||02 B Ol

swashs ayeibiaiul 03 Aige auy sxoe) Ing
‘uswsbeuew soueulopsd [euchnyisul
Jo Bupue)siepun 2Iseq e seH

ABaiens e Buoaup ul ssuanjul
pailul sey Ing salfiajens [eucnnisul
0} U] $4se) 2y10ads moy aguasag

ajepueul 195 anslyoe

0} siayjo andsu o} Aujige sy} syoe|
g ‘seanoelqe aifiejeys |euswipedap
PUE [BUOIN}SU| PUB)SISPUN

Jisve

* NOLLINIJ30 AON313dW0D
: JNVN AON3 13402

+¥31SN10

L1/9T02

g aJnxauuy




Justuabeuew
souewlopad pue uolisuel payun
ajeyilioe; o) sjuswannbal Aoedes
191paud pue spuay Auspl Aipanoy

juawabeuew pue juswdojanap [epdea
uewny o} sayoeoidde pue saifisless
pajelBaul ansuayaidwod dojpaag

uognysul ayy ul ABajens Aisisap
e gjelodiooul Apaloe pue sauewopad
U Ausianp Jo Joedwi sy pueysispun

Angelunodoe pue Ajjigisuodsal
‘au)|dasip Jo 2in}na e Jajse4
uopnisul

QU $S0J9€ S|00) pue Sayoealdde
'sessaa0id Juswabeuew ajdoad
aonoeld 1seq ajelodiooul pue dojgasq

ssnljoslqo
[EUCHNISUI BASIYJE O} SUCISIAIP
SS0J08 SUIEs) 9SISAIP S)iuN pue pesT

SJUSLUUQIIAUS [elBSISApE
Ul SnSUasuad Jo ualwasifie arsiyay

LWES) 83U} C) YIEgPas} AAONLSUAD
pue aaisod Buinb Aq sous|poxs
souewoyed Jo sinyno e audsu|

Wes) a4 Ui
spasu Bujuies| pue juswdojsasp Auap)

ssauanjda)e
[euos.iad a5e310u] 0} J3PI0 Ul SIBYI0
0) aouepinb pue Bulojusw spinold

IolABYaq palIsap
puE aAj9a4e plemal pue asjufioday

sucluaal
|ElpaWal pusLWooal pue sassaaoid
om pue wes) aajosyeul Ajjusp

Q3ONVAQY

9jepuew
olfislens ayy |yn; o} sjuswanbal
hyoedes Ajuspi Ajemosyg

Apussisuod pue Apie)
uope|sibe] safojdwa jueas|al Addy

Allewndo suonaun) sindexe

PUB UoNQUIUOI §58312U| 0} SIBUJ0
Jamodwa pue syse} ejebajep Aanjosyg
yoeoidde asiaap e

10 S}ijouaqg ay} JO Ieme 3g pue SIayo Jo
ainjeu asioAlp ay} Hoddns pue Joadsay

Ayiqisuodsss pue uopnquiued
wea) asesloul 0} sapunyoddo yeag

IN313dIN0D

saAneniul Juswdojaaap Buuaws)duw
ur poddns ssanbai jng ‘Juswidojpasp
9afojdwa 10} saulspInk Jo alemy

spunolByoeq asiaAlp

Jo ejdoad yym sjeloqe|[ed pue Jaessju|

Buinos wajqoid
pue Bumes|eob wes) ul sjedioiued

S13A3T INIWIATIHIV

saAnI8[qo [euoRNYSUl

anslyae 0} Japio ul sdiysuone|al ainunu pue pjing pue jus|e; asiundo ‘Ausisap 1adssd ‘sjdoad abeinoous pue audsul ‘ebeusw Ajpaoays OILINI30 AON313dIN0D

juswabeueyy ajdoag + ANVYN AONILIdINOD

- 431SNTI

S3ION3L3INOD ONIAYAT

LT/9102

g ainxauuy




papasu se apeu
ale sjusLysn(pe Jey} pue ‘uoesi|in
aoinosal jewndo pue ssaiboud yoen
01 palojiuow ale swelboid Jey seinsug

suejd uonoe sjgeniom
ojui Aoijod Jo uoRe|SUBI J99.1p pUB PEaT

s}oafoud Jo sawoojne Juawajdwi o}
Aoyine jo suopisod ul ojdoad aousnju|
sannoalgo

[eucinsul asljeal o} Abuipiosoe
sjaslosd adoos pue sisAjeue alaiw pue
ouoew 2ifisjens ansuayaidwod e joaiQq

S3WO2N0
109(04d palisap Jo suoneardul wis)
-Buoj ayy asiemdaoucd pue puejsiepun

4oRd3dns

Sysu abeuew 0} sainpasoid
Ajdde pue uopejuswejdwi Aijod Jojuopy

s)nsal |euondaoxa JeAlep
0) wes) Josfoid ajeAlOW pue sausnju]

ABojopoyjaw juswabieuew
103f0ud Aesodwisiuoo Adde pue Ajpuap)

uAnq 199lo4d Bupyass u siapjoysyels
JUBAS|S! pUB SBIJLOYINE |8As]-d0) SA0AU|
192l0)d 2 Jo s9AR93IG0 pue Ajjenb

s Buisiwuoldwos inoypm painbal
uaym 1abpnq pue adoas 10afald Alpojy

sjuswauinbal 82in0sal pue
wawssssse Joedw) ybnoiy saibalens
uswafeuew ysu sajosye Addy

sjecB [euannysul
0} Buipioooe sjojyu0d pue sapuoud
aoue|jeq pue sweiboid sjdiyinw abeuepy

J3ONVAQY

uole00]Ie 22uN0sal pue sdays ‘sauljpLL
0} sjusww)sn(pe papaau syew pue
$90In0S8l Jo asn pue ssaifold Jojuop

Jauuew juaisisuca e ul sapljod Adde
pue sjuawainbal fajnies yym Aidwon
sa|qelanijep

ay} Jo uona|dwod sAaYe Y] Slej|ioe)
0] seainosal Josloid sjeudosdde Anuap)

se[qesanep Jo Aljenb ay) pue
aupeap josloid usamieq aoueleq & puld

suopeadxe punose
Awepo ajeaso pue wes) joafoid ayy
10 sayiqisuodsal pue sajol 3y} auysd

sauojss|iw Asy
pue snjejs Jaafoid au) ajeoUNLWWIOD pue
JUSWISAJOAUI JOP[OYSHE]S PECI] YsIgelsT

INZ13dNOD

S$13A3T INJWIATIIHIY

spinb
se uoljejuaws|dwi josfoud |nissadons
1o sayoeoidde pue synsal asM)

$HOM UMO U}IM PJRIDOSSE XS

pUE $10}0B} 9)E2IUNLULIOD PUE JUSLINJO(
saAosiqo

aifisens s,uonnysul ay) 0} uoels)

Ui sjasloid Jo [euonel BY} pUB)SIapUN
JusLLBAjoAUl

Iap|oyaxe;s pue suoresjdul
‘ABojopoyew Juawsbeuew 1asloid

pue weiboid jo sainpadold puelsiapun

sanuoyne Jaybiy
woyy [eacidde Jaye sjosloid apeiuj

saanaalqo
185 U0 JOAIj2p 0] JAPIO Ul S3iIADE aly1oads ajenjead pue Jojiuow ‘sbeuew ‘ueld ‘ABojopoyiaw Juswabeuew joalosd pue wesbosd puejsiapun o) 3)qy

* NOILINIJ3Q AON313dWOD

juswabeueyy 199fo1d pue weiboid

SAIONILILNOD ONIdYIT

- JWVYN AON3L3dWOD
+H3LSNT9

L1/9102 g 2Jnxsuuy




sesss001d puUE BJEP [BIOUBUIY
uyim Buieap ur wsiieuoisssiold Aejdsig

|0Au02 Jasse anoldw) 0} spoyiaw
mau Juawa|dun pue Ayjuap! Alanoy
sbuines [elaueul ansiyoe

pue juswabeuew [elaueuy sroidull
0} sdiysiauped sinynu pue ping

sassao0ud
[EIDUBUY JAU)C puB ainjipusdxe uo
uoinysul 8y} Joj uonostip sibsjels 193

uonnIsul ey 1oy syiomawel 1ofpng 19s

spuai ainjpuadxae
aimny Bupopuow pue Sugenjeas
ul jsisse 0} 00} Bujuueld dojpaag

YoHadns

Juswiabeueyy [eueLI J0) YIoMaIEl)
KiojenBer s,Anses! ] jeuoieN sjowold

|0Jju09 jasse Buiptefal
saInpaoold pue saioijod Uo esiApy

saonoeld Juswabeuew [epueUY
j0 fuBajur pue Aenb sy) soueyua
0} 89e|d 1 $9853204d pue sWaishs Ind

SUIaouea Juswabeuew |efouewy
pue Bunebpng xe|dwoo ssaIppy

ucnnsul ay) Jo saaiaalgo aibajels
8y} o} paufiije s1e Jey} sjebipng aledald
Aipqisuodsal umo uypm ssuenb

0} SIemsUe 3|q1pald sapiacid pue
sassaooid Bupseosloy pue Buiehpng
‘Buiuueld jo diysiaumo aale aye |

Q3ONVAQY

ST3AZT INIWIATIHOY

1ebpng

1suiefe Buipuads sjeudoidde ainsus
0} saoyjoeld uonenfeas pue Bulojuow
Jadoud juswisidwi pue Ausp)

pejepdn pue pamainal ale saulapinb
funseal] |euonen Aq paanbal se
suoljanuisu; pue uoyebajap Jey) ainsus
suonsabifng

pUE suojsiaap Jo sucijealdu

[BIUBUL BU} PUBISIBpUN PUE JBPISU0D

sjeuwo; paloads
uo paseq suodal |ejpueuy aledald

juswabeuew |epueuy
0} yoeoidde Fuiaes-1509 e awnssy

s
[eioueuy afeuew pue Ayjuspl ‘ssassy

gjefpusiul Asy) moy pue Busessio)
pue Bunabpng ‘Buiuue)d ‘sydsoucd
leraueuly feseusb Jo abipajmouy Jiqiux3

IN313dN0D

|0A3U02
1958€ J0 AouEpodw) 8y} puelsIspun

Ayngejunosse
[eioueuy Jo gauepodwi ay) puesispun

swa)shs pue sessagoid
‘9oueusanob [eloUBULY ‘SLUSIUBYIAW
Buipodal ‘ejep [eloueuy jo $921n08
snoleA ay ojul ssausieme Aejdsiq

SaljIAlI. pue S935800.d
[EUOHMISUI O} Sjeal Asy] SB spoyeL
pue s)deouoa |elousul oiseq puelsiapu

Jauueuw [2a1y}a ue ul pabeuew ale SUOIJIBSUE.) [BI9UBUL [[E JEY] 3INSUS 0) JayUnd *saonoeid jersueuly pasiubodal ylim souepiode
u; sassagold Juawainaold JFISIUILPE pue JuswabeueLw Ys| [e[IUBUY 3INJISUI ‘MO) YSeI [01ju0s ‘sjeBpng sbeuew pue ueyd ‘ajdwos o} 3jqy

* NOLLINI43a AON313dWO0D
* JNVN AONZL3dINOD
- ¥31sn1o

juswabeueyy |e1oueul

S3IONILIdINOD ONIAYIT

L1/9102 g aJnxauuy




uonejuawajdwi Joy [enusjod sy}
finuaep! pue soleusds eaard 158q Loy
SESPI MOU 3995 PUE ¥SH Pjgnaeo aYel e
UOIJBLLIOJSUBI] SAI0YS
ejeyioe) 0] 8g|d ul SUCHUBAIBUI s/eof pue saAfasiqo
(elpawa! nd pue abueys o aiBsjens s,uonnysul U yym paubie
ABojoyohsd pue joedwi sy puejsispun e sle Jey) suoquanialul sbueyd ubissg e
; s10j08} JuswuwiaAch |230| Jo 2doos Japeoiq
saonoeld afiueyo 1saq jsujebe abiueya 0} saue)sisal Buinjosal Ul Jsisse SU} Uryyim uoinyisul sy} uo suciusAlUl
suonusnsul aBuzya ylewyousg e pue s[aAg| ssoujpeal afueyd fusp] e abueyo jo oedw| ay) puelsiapun e
sweifioid sIop|oyayB)s Jueas|al woy abueyo suousnB)ul sbueyo Bunojd
abueya jnyjoedwi Ui pes sy ayel e 10} [eroidde pue ur-Anq uieb oy ajgy e pue sweiboid obueya u sjedioied e
abBueyo Buneyiaey Ul sauele oibajens Siopey abueya
saAneniul abueys USIIGEIS O} S19D|0Y3YE)S SNOLIA W] }IOM UMD JO 0} souejsisal bulpnjoul ‘uojeulojsues
pUNOIE SIBYI0 aNdSUl pUE SjEA0)y e upa sdiysuonejel anpnu pue ping e apIsINo sy abuey pes) 0] JeaIUNIOA  © 0) sefiusljeyo pue sl [efusiod Ausp] e
SS9UBN03Y
afiueys ejeibsjul 0) moy S uonninsul ay) aoueyuS 0} saydeoidde Sa|qelanep
puE si0)08) soug)sisal ‘abueyp Jo sjoale MaU aanpoLul pue ubisep pug U} uo pasnaoy way) deay pue abueys ae}s padisap
Y} UO SIBqUIBW LIES} Spinb pue Jojus e ABajeys sBueyo sjenjeas Aisnonuguon e Buunp sloquow Wea) JsISSE 0} 9jqy  ® pue jueuna 8y usemaq sdeb Ajjusp) o
suoRUaAIB}UI
afuey sy} sjerodioou| o} sesseoold sanjeniul abueya
pue saimonis jJuaund idepe Algaoy e Jo} diysiosuods pue u-Ang 2ngeg e abueyd fuunp snooj pue wies ulejuiey] e abueyd loj spaaul aiseq Ajuapl o} 8jqy  ®
suonuaAISIUl SU} sioployayels JUBLUUOJIAUS DILIOUODD SOAJEniUl uoneulIojsues
Hoddns oym siapes| abueyo Jo yJomau JueAgjal 0} ssalfioid Aanuod pue synsal pue [2onyjod ‘|eiaos ay) uo joedw 10 sjijsusq sy} pue suoluamsiul
e g]ga10 pue sjusbe sbueys Josuodg pue joedw) aBueyd Jojuow Ajaaloy abueyo sy} Jo sisAjeue ue wiopa] e abueyo jo ssausleme e fejdsig e

dOol¥3dns Q30NVAQY IN313dIN0D
ST3ATT INJWIAIIHIY

fyunwuwoa ayj o1 saoiniss Aljenb pue jeuoissajold Janep pue
SARIIUI Mau JuawwR|duil pue sALIP A|INSS330NS 0} JAPIO UL S[2AZ] [|€ UO UOHEWLIoSURL) [BUOIINIISUL )elIul puB Ja3.Ip 0) 3]qy

* NOILINIZ3T AON3L3dWOD

diysiapea abueyd  JWVN AON3L3dINOD
S3IONILIdINOD ONIaYIT +Y¥3LsNTo

L1/9102 g alnxauuy




JUaWIBA0IWI J0j SUOIEPUSLILIOIS!
apinoud pue uolejuswe|dwi
i ym sabuajieya pue spuiRAsUOD
ashjeue pue Aguapi ‘saidijod jo
UONB|NULIO} BU} JOJUOW puE juswsidw| e
sassaold
[ona] 019eW B U0 Sa121j0d JO UoTe[NWLO} pu swajsAs juswabeueu sy
oy} oAU pue o2l ‘odeys oy e anisusyaIdwod Juawsidw) pue Ausp] e
Juswwsnob
[290] 10 SSBUBAJISYS BU} BIUBYUS
0} [9A8] 99UBWISAE aAljRIadosd sueid uojusial st Jo
uo sdiysuoneje: enyisod 8610y o} ajay @ Buipueisispun ybnoioy) e sjeljsuowag e
saAl0kg0 [BUOHNISUL
Juswabeuew soue|dwod pue 10 juswansiyae sy} uc spadwi jey} saAaelqo Jo
suouansul sanoeld Jseq uswabeuew sl 8onpal pue jusaaid 0} sayoeoldde JUSLWANSILOE BU) BINSUS 0) LIORNYISUI B}
ySU U0 JUBWUIRAR (B0 BSIApE G} B|qY  © pue ABojopoylew joquoo ysu Addy e uiyim uonenuio) Aaljod saup Aoy uoejnuLo) Asjjod ojulndul spinald e
ylomawel sane|sifa) Siap|oyase)s uaamiaq
3y} UIyIm $3A1103IG0 [euoHN)SU sa|oud uonnlsul 8YJ UIYIMm Suoisiaap Bunye) ysu sdiysuonejai sjgesiom Buiaiso)
JO JUBLUSASIYZE 2Insua 0} Absjeas sl dew pue $1580910) ySI PieA ajesl Buisiundo 1oy sassaooid pue sanbiuyos) uo aouepIin sauinbes g Juswiuianob
ooueydwioo pue souewanoh juswadw| e "ysu ainsesw pue sshjeue ‘Amusp] e ay} Jo Buipuejsiapun ajejsUOWRg e 8Aleiadood J0 UNjons 8y} puejsispun e
asay) sjuawannbal yons Bujuawajdw
sjuswalnbal ssa1ppe 0 sue|d juswadwl pue S10}9g) uruawdojanap pue ouepinb ainbel
soueusanob yum Buifidwoo ul SIBALP PUB S8AI}03[qo [euohnsuUl aouendwos pue ysu pue soueusanof Inq S10j98} SouBUIBA0B pue souBl|dwod
JUSLUYIWLIOD JO [9A9] UBIY B sjesjsucwag e £y oul SeAlBIIUIYSIU O} BIgY jo Buipuejsiapun ybnoloyi e Aedsig o sl jo ssausieme aiseq e Aejdsig o

Yol¥3dns Q3INVAQY IN313dN0D

ST13ATT LNIWIAIIHIV

sdiysuongja1 saueusanob aapeiadood asueyua pue saiajjod Jueas|al Jo uogesijemydsouos ayj 19341p o} sjqe ‘ayun4 “suopehigo pue saoioeld
aouewanal jo Buipuejssepun yBnoloy) e Adde pue sjuswalinbas soueydwoa pue ysi Buibeuew u) ws)jeuoissajoud Adde pue 10aap “9jowoud o} 3jqy

OILINIZ30 AON313dN0D

diysiapes] 29uLLIA0D * JWVN AINIL3dINOD
SIIONILI4NOD ONIAYIT - H31SN1o

LT/9102 g a.nxauuy




SUOISIDAP [210W BA3IYDE 0] AJUS]SISU0D
saidiound jeiow esiaaun Addy e
uleh feuosiad ¥a9s
10U pUB WES] B UM AJUn Ul oM 0} 3jqy e
siaployaye)s
[BUIS}X® PUE [BLUSIUI O} UOITIISU
ay} jo snjea sy} sjowoud ApASY e
wawuianoh jesg| Jo
DPajou usym ASeuoySIp pue uondniiod Jsausyul 1saq sy ul pue Adwoid jsaisyul
jsuiebe souejs aAjOE LB SaYB] @ 40 J31}ju0d jo SUONEN)S i [BSP O) 34 °
a|qeloneyun suonejnBbal pue ueb jeuosied
2le $99USNHISUOD U} J| UBAD ‘SUOISIIAP S9N SUONNISUI 8y} Yyim JuaniBuod ale Bupiaes ynoyym siejjew Jo ainjeu
PUE SUOIIJE UMO 10} Ajiqisucdsal axel e Jeu) seapi pue Sja1Rq ‘senjeajussald e [EQUSPYUOD BYY JOUOY pue puejsispun e
Wawuwaob [eg| Bl [2I0W
Jo saayalqo sy poddns o} uoinysul SISP|OYBNE]S WBASJRI JO [enosdde tpim Bujuoseal pue Buipueisispun uy
3y} 550108 SaINseaw Ayjigejunodoe aui uieb pue jualedsuer aJe jey) JuswiuIanob [e90] Yyim uondniiod EmEQo_gmn pue aouepind saiinbai jng
paleys pue spiepugls Aubajui e e suojepusWILOal pue sjesodoid ayepy e pue fayoe jusinpney podal fjgay e SUOlENIS [eJOW Jiseq Ajuspl o) sjqy e
uondnuoa ISAJ[2p O} B]qRUN UBYM SIBYI0
puE pney Jequucd 0} seinsesiu SJUBLLIWLIOD Lym suoijae Buiubije LUOY) SOUBJSISSE )9S PUB SISSOUYESM uamasur
wsws|dwi pue dojensp Agnjoy e ybnaiyy joedsal pugisny uief o alqy e puUE SOYEISIL UMO JILpe Auado 01 3|qy e au} Jo suojeinBa pue sajn 2Iseq Moo e
uonnisuI sa|diound Bunuawsidw ul juslidojsasp
sao9eud [elow UONI3L09-||9S au} pue JuaLuisAob [eao] jo sanjea pue aouepind sainbau ing “AuBajul
10 BAIONPUOD JUSWIUONIAUS UB 9)B31D) o Jo sainseaw Adde pue dojonap ‘fjjuap] e ay) yumjuawubie u jas janpuo) e L Buoe jo joedull sy) asijesy e

HOR3dNS Q3ONVAQY IN313dIN0D

ST3A3T LNIWIAIIHOY
aauzjadwon [elow $}oajial Jey) Joiaeyaq Aejdsip Apuaisisucd pue Abayul pue Assuoy sajowoud jey) Buiuoseas Ajdde ‘siabifuy jelow Anuapi o) 3jqy : NOILINIA3Q AON3LIdN0D

aougjadwo?) |eloly : JNYN AINILIJNOD
SIIONF13dNOD FHOD - ¥431SN719

LT/9102 d =2inXsuuy




EEE] o)
[BUCIINMISUI JO JUSWAARILIE BU} 3je}|IoE)
0) sjoafoud Jueasjal ojul Aaljod ejejsuel] e

Juswiwianofi [e20] pue uonysul Ay
Jo syuswainbal wus) Buo| pue wnipaw
‘Uoys jseoslo) pue Pejoid 0L 8|qy e

suopoe pue sueyd Buidojaasp usym
SaAneniul pue saifbsjens peosq Uo SN0 e

yo3dns

souepodw pue AsusBin Jueasis) Jiay)
0} Burpioooe spoafoid pue ssel asiold

SOOUBJSWNID
Buibuey jo 1yl w sueyd jdepy

sueld
fouabunuoo sjendeldde juswsidwi pue
ufiisep pue s10}9e) 3si s[qissod Ayjusp

sanosfqo [euonnIsul
analyoe o} sue|d aaisuaysidwoo
pue pajiejap ‘1esjo 8Inpoid

sjasloid pue syse) 10} SBUQIST|IW pue
saAlaslqo ‘seuljsLl ansIEal 8|Npayas

$)se) a)9|dwo 0) suonoe

pue sebejs pannbal soueape Uy Apusp
uonejusLadw!

|NJS$300NS 10} $892.n0sal sjeudoidde
uBisse pue ssANoR SJeUIpIo0I pue
gjelfisjul ‘sued snsusysidwoo dojenep
‘sanlasiqo [euonnyisul sulysp o) a|qy

Q3ONVAQY

s)insal soueLwoyad
Jojuow pue ssaiboid sainsesp

$92IN0S3J PUE BWI} JO 9N JuBIIYD
Yy pue Jabpng uiypm pauuopad

aJe fay] aunsus 0] $(se) 9NPaYas
sannoalqo souewlepsd

$,Wea) ay) olul d)elodiooul pue sjeeh
pue suejd wial-buo| pue Hoys sJuejeg

9|58 J0
aouepodw pue Kouabin ay) asiubiooay

Ysel
€ 10} pauinbal $82in0s8) pue LoEWLojI
asiuebio Ajgyeudoidde pue Ajpmioy

IN313dNOD

uopesiuefio pue sinjonns
Jayuny annbal Ing “se) e 1o} paanbal
$93IN0Sal pue uoewloju; abuely

suonoe pue sueld Buidojansp
Ul SaAI3[qO LWIa)-LoYS Uo $nacH

JoW aue saAalqo Jey)

ainsus pue suejd Bulsixs mojjo} 0} 8|qy
suejd anjsuayaidwed

pue pajielsp Bulpiacid ul uswdoaasp
pue souepinb seunbas ng Buisiuebio
pue Buuued jo ssaooud sy puelsiapun

SOAI103(q0 195 punole syse]
asiuebio pue sueld 2iseq Mojjo) O} 919y

ST3AIT INIWIASIHIV

” ysi1 abeuew oy suerd

Kauabupuo Jusioiye pjing pue Aanlep aa1a9s Jo Ayjenb auyy aunsua o} Aj@ajoaye se2In0sal pue uonewdojul ssiuebio pue aspuoud ‘ueld o) 3jqy * NOILINI43Q AONI13dINO2

Buisiuebig pue Buiuueld * JNVYN ADNILIdINOD

SFIONILILINOI FHOD +d3LsnTo

L1/9102 g ainxauuy




Ioﬁl

S90UBIBJUOD PUB SIBUILLSS JUBWUISA0H
[890] [BUONELISIUI PUE [EUOI}EU

u abebus pue suopnjos aonoed

1599 Bupeys ul ajol aaloe ue Aeld
uojesiwdo

$s9001d pue fUsAljep 821/USS JaWO)SNI
angenouul uo Jepes) jybnouy) e ag

yoeoidde uogesiuefio fuiules|

& smojjc) pue Bupjuiy aageaouul
$19)S0} JBY) JUSLILCIIALS UE 8jealy)
80Ua1IN220 afeuelu pue Juaaaid

0] sabuaj|eyo Asy ul SpUa] JoHUOW
pUE SUCHNOS PUBWIWLICIa) ‘ashjeuy
Buinjos

wa|qo.d paseq-oe) pue [eanAjeue
0} SAIONPUOS JUSWUOLIALS LB S]Esl))
senbiuyoa)

pue sayoecidde Buiajos wa)goid
pue [eanfleus xa|dwod ajesuowsaq

YOI¥3dns

spsu Jualfo Ajusp
0] Yoreasal ul sbefus Ajsnonupuo))

uojedydde |euonnsul asodoud
pue A1sAlep 8a1ues pue sseaold
ul saonoeld 1s8q pue spual) Ausp|

slapjoyayels
JueASaI Wol) suonuanisiul pasodoud
1o} u-fng pue [eaoidde uieb o} aqy

uonnysul ay) noyBnoiyy
seapl mau Juswajdwi pue sjenuuIc

uognnsu|
U} UJ SESIE SNOUEA UO SUORN|OS Ausp)

swiajqoud
xaidwea Buiyosel pue BuisAjeue
u sjenpiapul sjeudosdde yym abebug

sanbiuyos)
pue sayoeoidde saeacuul pue
[EANA[BUR UO SIOQLISW LUES) SAYJEOD)

Q3ONVAQY

S73A37 INIWIASIHOV

sannaalqo o1Bagelys fay ans|yae 0] J1apio Ul s3ssI20Id [euonmISul
anoJdw 0} sAIEAQUUI B1E JRY) SUOIIN|OS Paseq-10.) Juawsdil pue ysijgelss o) spuss) pue sabuajjeys ‘uolewojul ashjeue £|jeanua o} 3jqy

uonuaniaul [elpswss asodoid
pue sayoeoidde anjencuu 0} SAIINPUOD
saniunyoddo asAjeue pue Ajjusp|

$955800.d [BLISIUI SoUBYUS
0} sepunypoddo Apjuapl Ajsnonuguog

SIaployBYe)s pue
suonN|os anjeAoull pue sepiunyoddo
MBU JO SIBUAQ B} BJEUNWWIOD AealD

Kianjep saines pue sassaoold

anoudw 0y saunyoddo uo sispjoyayels
[EUISIXS PUE [BLIBUI J|NSUCD

suopnjos

fipuap! pue syed sjgeabeuew ojul
swisjqo.d xe|dwoa umop yea.q o} 9jqy

swa|gold Buishjeue usym sssuybnoloy)
pue yBisul ‘Apanasiqo ajensuowsg

SUQJIEPUALILLIODS) 10} B|BUCHE!
apinosd pue sayoeoidde pue sanbiuyos)
Bunos weiqosd [eaifiol jensuowa

IN313dN0I

uopeacuu| pue sisfjeuy

S3IONTL3dINOD FHOD

Burjuiyy sageaouul yons saueyus

0) sepunuoddo aiojdxs pue sisyjo

Jo sanosdsied pue sespl ay) o) usjsi
onb

snye)s ay) sabusyeya Ajjeubrew yey;
suopuanigyul [erpaws) sjdwis ssodold

’ UO2UN} UMO UILIM
Syse} Wwiopad 0} SABM MU PUSLLILLIOIDY

SJ1aU}0 Woyy sauejsisse Burisanbal yym
sisheue Juspuadapul aoueleq 0} 3|qy

ssauybnoloy)
pUE [Iejep %08| Ing ‘siskjeue
10 uoneledo aiseq sy} puelsiapun

: NOILINI43a AON3 13402

* JNVN AON3L3IdIWOD
- ¥3Lsn1o

LT/9T02 q sJnxauuy




IHﬁI

SIap|oyayEls
[BUIS}XS PUE |BLIajul yJim SUCIJOBISIUI Ul
sjuiod aGpapmouy| Yojdxe pue asiuboosy

yoeoidde sinjew e sjessuowag

Jawabeuew

abpajmouy sjejjioe) o) Juswuenob

[200| ssoloe sdiysiauyed ysgels3
uopeuLou|

pue afipspwouy a1eys pue ureh Yess

0} palamoduus S1e SI9qWaW Wes) 1aUm
aInjno pue uoisiA e Joddns pue sjeald)

H0I43dNs

sayoeoidde aonoe.d 1599 aleys
puE Seap| meu 319119 0} suoissas Buueys
uojjewIojul pue abpsjmous Jejnbas ploH

Bueys sabpajmowy| pue
Bulues) Jo aAjONPUCD BIMNI B 3jeaI)

Juswafeuew uojeuLIOl

pue abpapmouy 1o} swaishs Buuoyuow
PUE $2INSEaW 9)eInade ysiqels
suonnyisul

snopeA ssoioe Juswabeuew abpajmouy
aonpesd-jsaq sjowoid pue aseys

spasu

Juswafeuew afipsjmous ainyn; Jeaw

0} sessaa0.d pue spiepue)s dojanag

SWalsAs pue
sjuswaunbal juswabeuesw abpsjmouny|
pue uofeuuoul 31Ny jopald Ajsanoay3

fousioya pue ssausAnIS [EUORNIISUI
99ueyus o) aBpajmouy 8bpa-Bupno
pue Jueasjel apiacid pue yoleasal

0] S82IN0S8. [BUIB]UI PUB |EWIRIXS 8S()

uonewojul Buieys 1oy sainjonis
pue SWSIUBYIsW 8]es10 Alanjoy

suojnjos apiao.d pue suoisioap
aousnyuI 0} Aj9AIj0Y8 UOIJBLLLOJU 35N
puUE $32IN0S SNOLIEA WOJL Bjep sjen|end

Buireys uonewiojul pue ebpajmouy
[euonnysu; obeuew oy ABojouyas) pue
swashs uonewlojul slendoidde asn

Q3ONVAQY

IN3L3dINOD

SIaquiaw Wes) pue
siapjoyaxe)s [eusaiul uym abpajmouy
pue uopjeuLojul aieys Apenbay

oseq abpajmouy au) asealoul
0] UCIJEWLIOIUI JO S30IN0S MU 3395

SUQISN[OUAD MEIP
0} uoljewoju jaidisiul pue ssAjguy

sjoeloid pue
syse} oy1oads Joj pauinbal uofewLopu|
Juens|al yoel) pue asuobales 199)j07)

ST3A3T ANIWIAIIHOV

Juawusanob [eoo] Jo aseq slipajmouy aAnIS[joo SU) 3ouByUS
0} J2pio u] ‘elpaw pue sassadold snoliea yBnolyy uonewogul pue abpamouwy jo Buleys pue uopeidual ayj jowodd o} 3jqy

: NOILINIA30 AON3 1340

juswabeuely uopewolu] pue abpsjmouy * JNVYN AINIL3dINOD

S3ION3 L340 FH0D +¥3LsN1o

LT/9102 g aJnxauuy



INﬁl

audiasip pue
aousjedwoo |elow Jo sjeAs| ybly ynm
BIPSU U] YIM S]R2IUNWWOD 0} 8[dyY e

uopnsul
au} jo abew saysod e saueyus SJUSLUNJ0P USHUM PRINJINIJs-{|sm
0} Y395 PUE SIBPOYBHEIS [ELIBIXD puE 9512U0J ‘pasnao) Jeajd glldwoy e

o} uonnyysul sy alowoid pue Jexiep e
SI9PIOUS|B1S UBAS[SI WOI

Ajjeuleyxe pue
4 Juswasibe pue Juswywwod ‘poddns

¥9|dwoa punoie
JUaLILISA0E 200 LIYYIM S[9AS| JUSIBYID

suonenobau joaup AAosys 0} 8y e

12 SuonenoBeu BleUIpI0od 0} )y e suje Jey) JoULEW B Ul JUSjUoD JeNa] e
SUoesIaAU0d sanss| xa|dwoo uo spuodmaln Jgjsuel uoyeuucul [ewido

: : ; ; | S Ajgienbape abps|mouy pue

ajejoaidde [2aL0 pUE LOEOUNLILICD BUlEAILINLILIOD USUM SPasU [BUONSUl GJE)1[19B) PUE 82USIPNE U} JinS 0} il BE_ Mm >co% g wﬁ_a_swmm_ i e
anpnpoud pue juajedsues) yum sanosdsied [ponjod soueeg e a|A}S pUE JUSIUOD UORIUNWWOD depy  © : : T
0] SAIINPUOD JUBWILICIIAUS U S81831) e
JueAS[a) puE [njoeduw) Kiiging sjeI|aq pue s3pnye Mo_wm_mu_mzoo ojul 8ouaIpNe
, : E J0U 530p INg ‘JSULEW
S| 1ey} uoneaunwiwos samsod ubnouy) LOREIURUILOD pauLan-iem & dojeas mmgsmaﬂma. asianp ajeiaidde U} 2xe) shem|

SI9UJ0 ajeAljow pue audsul 0} s|qy e Heol peULEP-I 12AeQ e pUE 2)2l3|0} ‘pUB)SIapUN O} A)qY e pesnac) pue Jeajo B Ul seap| ssaldxy e

siapjoysyels Buiieajow pue Bujjsassiul sl jey) Jauuew B 1S BOssin 1 saueping ssnbay

e : | nq ‘soualpne ay) 1o} sjeudoidde

uopnipsul auj Buguasadas pue JUBAS{aI 0} SIATjeUl SAJISUS e Ul SBUIYSS [BULIOjUI PUE [BULIOL U] na IPne sy} 10} Sjel

S|C0} PUE SISAS] UOHBIIUNUILIOD

suonenobau ul 1sieioads e se papiels
e MR R loj Bulpuejsiapun ue sjensuowag e

pue ysu-ybiy s)eaunwwod Ajpaaayg e

sdnoufi pue sjenpiaipul o) sespl sseldxg e

HORAdNS QIONVAQY INJ13dNOD

ST13A3T LNIWIAIIHIY

2WOIIN0 PaNISIP 3U) IASIYIE 0} SISP|OYIYE)S dJuBNjjul pue spensiad

“fanuoa AA13oale o1 JOpIo uj 33ualpne ay) Joy sjejidoidde Jauuew 3S12U02 pUe Pasnao) 1e3|d & ul seap! pue aBpajmow| ‘UonBWICUI 3JeYS 0} 3|qy * NOILINI430 AON3 13409

UOREIUNWWOY) JINVN AONI13dINOD
S3IONILIJWNOI FHOD < d31sn1o

L1/9102 g 2Jnxauuy




IMﬂI

LORNISUI 3y} JO 310m ay) Buinjea

pue Bugeneas ‘ssasons Bulnsesw

pue Bupojuow ‘Buraed ‘sanijiqisuodsal
Buiuyep ‘suom Bujubisse pue Buibeusw

Joedw yBiy e plaik
10} swaysAs feuogninsul Buiysiqelsg

1BYL s8IIAoE [eonud uo gjdoad sno0q e

s|eof asi|eal 0} sueld
uonae isnipe pue syIeqies sWOIBA)

aunssaud Jopun paoe|d usym
sindino Ayienb uo snooy e uejuIRly
suoneadxe Bunsiyoe o)

s|eob Juawjiwwo Aejdsip pue Wes) pue jjas

ysidwoooe o sysu sjeudoidde axe] e 0} sanljaaigo pue sjeob Buibus|eyo 189

suopeoadxa wia) poys pue -buo
Buieaiunwiuwios ‘sjeof wes) Buibus|jeyo
pUE SNOJIGUIE JOS C) WEs) UIMMIOp, @
paJinbal usym SUOUSAIRIUL
[elpewal Juswajdwi pue soueuoad
umo Jojuow ‘sprepuels Ajjenb
PUB S)NS8l 8} PASOXA O} JUIWC) e
2oueulopad |euosiad
loj spiepues ybiy sjes pue s|eab
pasnoopjualo ‘Buibus|ieyo dojprsg e

uoys|dwod
0} yBinouy; s109[0id pue yse} mojjo

spiepuels Ayjenb pue
s)nsal Buiasiyoe 0} yoeoldde papiuiLLod
pue pauluLLIep B Sjeljsuowag

pajoelsip Buisq
SPIOAR PUE }JNSSI PUd 9y} UC SN304

s)nsal pue sprepuels Ayjenb
pa9ax3 0} SIaYjo spinb pue yoeo) e

ndino Ayjenb ainsua 0 sewwoaNa
pue Spiepuels umo Ajuan Ajjusisisuo)

Q30NVAQY

40OI¥3dNs

ST13A37T INSWIAIIHOY

papaau se sjuawysnipe axew pue
sajepdn snjejs apin0id !S321N0Sal JO SN
pue ylom Jo Aljenb ‘ssaifioid sioyuopy
soA0s(qo

aAa1yoe 0} JapI Ul synsal Jo Ajenb pue
fyfenb pue fuenb ay} soueleq o) ajqy

Ayjenb ybly jo Indjno aanpoid

splepuels jas
Buiasiyoe punole syse] pue $855390.d
ufiisap pue spiepuels Aljenb 195

s)|nsal 1091109 ay) Bulaaiyoe
Ul spud pue justuywwod way Aejdsig

ssiajoe
Aiond-1emo| Aq pajaessip awaoaaq jou
saop pue suopae Aoud-ybiy uo snoo4

IN313dIN0D

ainssald Jspun usym uonejosadxe
199W 0} S|IE} INq ‘SEAUBISWNDIID
[eJaushf ul iom Ajjenb sanpoid

y1om jo Ayjenb ayy
Buiesodiosur ul juswdopaap salnbal
ng indpno Jo Ayuenb ay} uo snao4

piepuz)s
poof 2 J0 si Jey] Salloa)no sanpalg

8|01 8y} Ul pasinbal
S)|nsal JO [aA8] LUNWILIL SU} SaNPld

S)Nsal 981100 U}
Buinsiyoe 0} JUBWINILILICD JISEq B MOUS

siajjew
wenodwi o} Bupusye ul 9aueping
salnbal Ing yJom Jo Aljend pueisispun

saanoalgo payiuspi Jsuiebe Aenb pue synsal ainsesw pue Jojuow fjaARe 0} 4ayund ‘spiepuels Aenb 19aw o3 siayjo
abeinosus pue suoneydadxe pasoxa o) Bulauys Apuelsisuod ajiym seanaafge pue synsal Buiasiyoe uo snooy ‘spaepuess Aifenb yBiy ueuiew o3 3jqy

* NOILINI430 AONI13dINOD

snao4 Ayfenp pue synsay

S3ION3LIJINOD FUOD

 JWVN AONIL3dNOD
- ¥3LSNTd

L1/9102 g aJnxauuy




