CENTRAL KAROO DISTRICT MUNICIPALITY

Performance Agreement
for the financial year 1 July 2021 — 30 June 2022
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Performance Agreement

Performance agreement made and entered into by and between

The Central Karoo District Municipality represented by the Executive Mayor (herein and
after referred as Employer)

and

Sitembele Wiseman Vatala, the Municipal Manager (herein and after referred as
Employee) for the period 1 September 2021 to 30 June 2022

Where as

a. The employer has entered into a contract of employment with the employee
in terms of section 57(1)(a) of the Local Government: Municipal Systems
Act 32 of 2000 (“the Systems Act’). The employer and the employee are
hereinafter referred as “the parties”,

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement;

c. The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the employee to a set of
outcomes that will promote local government goals; and

d. The parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

1. INTERPRETATION

11 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement’ — means the performance agreement between the
employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Executive Mayor of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms
of Section 54A of the Systems Act;

1.1.4 ‘“the Employer” means the Municipality; and

1.1.5 ‘“the Parties” means the Employer and Employee; and
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1.1.6 “Standards” means the quality measurement as reflected in
Annexure A — Performance Plan of this agreement.

PURPOSE OF THIS AGREEMENT

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the parties;

To specify objectives and targets established for the employee and to
communicate to the employee the employer's expectations of the
employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set target outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of
this agreement; and

To give effect to the employer's commitment to a performance-orientated
relationship with the employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

This agreement will commence on 01 July 2021 and will remain in force
until 30 June 2022 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The parties will conclude a new Performance Agreement that replaces
this agreement at least once a year by not later than 31 of July of the
succeeding financial year,

This agreement will terminate on the termination of the employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and
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